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CONOMISTS have ex-
pressed their dismay at
the salary and allowance
hikes for FGV Holdings
Bhd’s chairman and board of di-
rectors on the back of sky-high
crude palm oil (CPO) prices.

They argued yesterday that the
new generous remuneration was
inappropriate, considering the
rising inflation and tough times
faced by Felda (Federal Land De-
velopment Authority) settlers.

Putra Business School Associ-
ate Professor Dr Ahmed Razman
Abdul Latif said FGV had been
reaping huge profits, but this was
more due to external factors.

“The same board of directors
were there when FGV suffered
from losses. The recent huge

profits may be temporary as the
CPO price has started to decline,”
he told the New Straits Times.

“Will they reduce the remuner-
ation and benefits when the CPO
price becomes lower?”

He said the remuneration did
not take into consideration the
wellbeing of the minority share-
holders, employees and Felda
settlers,

“When compared to other plan-
tation companies listed on Bursa
Malaysia, FGV’s new remunera-
tion and benefits are higher than
its competitors even as its market
capitalisation is lower.”

Minority Shareholders Watch
Group chief executive officer De-
vanesan Evanson said board
members’ remuneration should
be based on the key performance
indicators (KPIs).

“Remuneration should not be
based on profitability of the com-
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pany. This is because profitability
may be a result of external factors
over which the board has no con-
trol,” he said.

As such, he said the board
should not take the credit for the
profits and use them as a basis for
the increased remuneration.

“Similarly, the board should al-
so not be penalised when the CPO
price falls and result in a loss to
the company. The remuneration
should instead correlate to the
board members’ KPIs, which are
within their control,” he added.

Universiti Malaya Associate
Professor Dr Awang Azman
Awang Pawi said the huge in-
crease was not apt when inflation
was hitting the masses, and Felda
settlers in particular, hard.

“EGV does not seem to be sen-
sitive to the people’s problems.
This resolution is inappropriate
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Under FGV Holdings Bhd’s new remuneration package, non-executive chairman

when the government wants pru-
dent spending measures. The
chairman of (FGV parent) Felda is
a politician and he should be
more sensitive to the feelings of
the people.”

FGV shareholders had passed
13 resolutions at its annual gen-

eral meeting (AGM) last week, in-

cluding raising its non-executive
chairman’s yearly fee to
RM480,000, from RM300,000
previously, effective June 24.

Seven other FGV non-executive
directors would receive a month-
ly fee of RM12,500 each until the
next AGM, or an increment of
RM2,500 per person.

FGV clarified on Monday that it
had appointed an independent
consultant earlier this year to
conduct a review and bench-
marking on board remutieration.

It said the board was advised by

Datuk Dzulkifli Abd Wahab’s (inset) yearly fee jumped to RM480,000 from
RM300,000 previously, effective on June 24.

the consultant that the car al-
lowance for non-executive chair-
man Datuk Dzulkifli Abd Wahab
be replaced with a company car
instead.

The non-executive chairman is
set to receive, on a cash basis, a
director’s fee of RM300,000 a

~year (or RM25,000 per month)

and car allowance of RM180,000
annually (or RM15,000 per
month).

“Pursuant to the advice, the
FGV board proposed to provide a
company car to the non-execu-
tive chairman and maintain the
amount of cash accorded to him
previously by converting the car
allowance of RM180,000 to board
fees.

“Hence, there is no increase in
the total cash received by the
non-executive chairman,” said
FGV.




